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UK employment laws could kil offreality television for good. according to Scottish
law firm CCW Business Lawyers

Last month. three contestants from the French version of
Temptation Island won compensation after arguing that
their appearance on the show constituted a job’ and
should be govemed by French employment lavs

The Supreme Court in France ordered the production
comeany ooutbing JTT#SL_NEWS 3090709
compensati

working days. holiday pay. unfair Gismissal and the
wrongful termination of their contracts.

S—
Solicitor Donna Reynolds, of CCW Business Lawyers is warning production

companies not to become complacent in the misguided belef that the ruling vl only
impact on the French television industry.

She said: "It s only a matter of time before UK contestants try to make similar
claims under the UK's employment laws - meaning our days of cheering on fellow
Scats like Susan Boyle from Britein's Got Talent or Karly Ashworth in Big Brother
could soon be over

“If UK contestants were classed as employees this would have huge implications -
but believe it or not. when you look at our employment laws, there is  strong
argument for giving contestants employees’rights "

Producers have alot of control over what contestants can and cannot do, how they
do it and when they do it




[image: image3.jpg]Contestants' contracts could also contain exclusiity clauses preventing them from
doing any other work and they may be expected to conform to standards of, for
example. behaviour or dress - all of which are indicators of employment

And. with employment status comes a list of rights and regulations. including
statutory notice periods, rules against employing chidren. and employers’ duty of
care to employees

s Reynolds explained: “If contestants were treated as employees. we would see
some major changes to the shows we know and love

Legging it over the Big Brother wall could be seen as breach of contract - unless the
contestants do a runner because Big Brother has been really cruel, in which case
they could claim unfair dismissal

"Sir Alan would no longer be able to say “Youre Fired' without giing a statutory
notice period or it could be classed as wrongful dismissal

"Under 135 would face masses of red tape ifthey wanted to participate in Britain's
Got Talent or X Factor because. stictly speaking. the local authority must grant them
a license to work - and even then, there are all sorts of conditions which must be

met "

Reality television has long had its critics. who have hit out at al kinds of issues
including alleged racism, exploitation and bulling, but their protests have done ltle to
put a stop to this kind of show

Perhaps employment legislation will succeed where others have failed and be the
final nail in the coffin for reality TV. she added
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